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ME ( Small Busine

A Reality Check

No of Registered Units - 60 Million

No Employed in Micro Small Medium Businesses- 110
Million ( 2020 Figure )

MSME Sector Contribution to India’s GDP - 29%

Govt of India Policy in the Wake of Covidig Pandemic
is to Promote MSMEs to create New Jobs & Enhancing
share in Exports/Contribution to GDP through
Liberalized Soft Loan, Restructuring of Loan Payment
& Use of Technology ect

Source — Govt Website/Press Releases 2020
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VISION ZEROOO Safety Social Security & Skill Development-

St AReality Check through Figures in fndia

— Safety- The Present Scenario in India Social Security- The Present Scenario in
0 403,000 people in India die every year India

due to work *90% of the working population is in
unorganized sector
Maximum contractualization of jobs in
factories and establishments

0 related issues
] There are 46 deaths every hour

Source: ILO . . .
: *Huge migration of labour force from one job
19 out of every 100 employees meet with to another job in the same city and in the
work related accidents annually e eCa
Skill Development- The Present Scenario .7(0.g0% of the labour force are earning less

in India than or at minimum wages fixed for
It is estimated that only 2.3% of the ifferent sectors of employment.

workforce in India has formal skill training OApproximately 40 million construction
compared to 68% in the UK, 75% in o yers in India and only 4 million stands

Germany, 52% in US, 80% in Japan and s
covered under some insurance scheme.
96% South Korea.

62% of India's population is in the working
age group (15-59 years), and more than
54% of the total population is below 25

years of age.
Indo-German Focal Point for Indin
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Safety.Health Wellpeing. e — :
BP0, ciblc. e N e Y
e This Guide is based on the ISSA Guide “VISION ZERO: 7 Colden Rules for

Zero Accidents and Healthy Work”. It is a special offer for small businesses,
where the employer herself / himself is the only leading person, being
responsible to manage alone the safety, health and well-being of her / his
employees. In order to meet this ambitious challenge, it is important for
the employer to care for her / his own safety, health and well-being thus
offering a pro-active role model behaviour to her / his workers.

The VISION ZERO prevention strategy and its 7 Golden Rules is an offer
for enterprises and businesses from all over the world, for all industrial
branches and for all sizes. More than 11,000 enterprises, trainers and
supporters are committed meanwhile to the VISION ZERO initiative. This
guide intends to expand its benefit to small and medium businesses where
only one management level (the employer, the boss herself / himself) is
in place, as those simple 7 Golden Rules offer the framewaork for success
in creating a culture of prevention especially in these businesses as well.
In order to make them applicable for small businesses, the 7 Golden Rules
are “translated” for the needs of those businesses and the number of
checkpoints and recommendations are reduced. By this, the ISSA intends
to support the sustainability and economic success of those enterprises.

Indo-German Focal Point for Indin
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VISION ZERO - 7 Colden Rules for Small Businesses

Colden Rule 1: “Take Leadership - Demonstrate Commitment”
means for small businesses: A

Taking leadership in safety, health and well-being Individual [ Overall
are a matter for the boss Ratlng Rating

| am responsible for my employees and for myself.

| motivate and exemplify others to work safely and healthy.
| question unsafe and unhealthy behaviour and make it an issue. O
| give priority in my actions to safety, health and well-being.

| follow the rules consistently, being aware that | am the role model for my workers.

lelelelslels
oooooo

| stop unsafe and unhealthy action at once.

| request from all my clients safe and healthy basic conditions in order to deliver my services. O O

Indo-German Focal Point for Indi&
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Safety.Health.Wellbeing.
Colden Rule 2: “Identify Hazards - Control Risks”

) >

(=

- 112

15 10 ad usinegsse )
2 Eliminating hazards at the workplace /? Individual | Overa
Rating Rating

| systematically look at how we work and where hazards occur. O O O

lgivea specia.l focus to c!eveloping meas'ures from near miss situations, O O O O
unsafe behaviour, first aid cases and accidents.

| am sensible to health risks for my workers and myself. O O O O
| develop suitable preventive measures for hazards, which cannot be eliminated. O O O O
| ask for external help in order to identify major hazards and evaluate risks. O O O

Colden Rule 3: “Define Targets - Develop Programmes”

means for small businesses:
Setting goals ._ O Individual | Overall
: Rating

to improve safety, health and well-being Rating
| develop goals for safety, health and well-being together with my employees. O O O
.Together'we defjne concrete measures and necessary steps for implementation O O O O
in our daily routine. O
Intermediate results provide cause for correction and incentive to continue. O O O O
| know and manage the main indicators that affect my work. O O O

Indo-German Focal Point for India
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Safety.Health.Wellbeing.
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Colden Rule 4: “Ensure a safe and healthy system - be well organised”
means for small businesses: D

4 Organising safety, health and well-being = Individual Overall
) ©J) ©J |Ratin Rating

| check and implement legal requirements of my country.

| use external expert advice if necessary.

| take care that responsibilities are clearly defined and communicated.

| appoint competent employees to take care for special safety and health tasks.

OO0

| examine the safety and health effects for my employees of every operational decision.

{

000000
000000

| give special focus to first aid and rescue chains for every job in my business.

Colden Rule 5: “Ensure safety and health in machines,
equipment and workplaces” means for small businesses:

5 Using safe and healthy work equipment : p Individual Overall
3 Ratin Rating

| pay attention to safety and health standards when procuring machines,
tools, work equipment and working materials.

I regularly check the safety of my machines, tools, work equipment and workplaces.

|l include health issues (emissions, noise, vibration etc.) in those checks.

| provide necessary personal protective equipment (helmets, masks, safety shoes,
goggles, fall protection, hearing protection etc. ...) to all my employees.

—
O

e
00000

| avoid malfunctions and reduce the risk of accidents by regular maintenance.

1 verify that the Personal Protective Equipment (PPE) is used in the correct way O i O
and is adequate for the task. i

Indo-German Focal Point for India
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Colden Rule 6: “Improve qualifications - develop competence”
means for small businesses:

Improving safety and health Individual | Overall
by training and instructing Rating Rating

| only assign tasks to my employees, if | know they are able to perform safely. O C) O

If necessary (e.g. new machines, new technology, new substances), | provide suitable training O O O O
_ —~
for my employees. ( )

I instruct my employees also in health and safety before starting work, if necessary every day. O O O @

I regularly check the correct operation and use of safety devices. O O O

GColden Rule 7: “Invest in people - motivate by participation”

means for small businesses: ® & ®

7 Working together safely and successfully ‘JJ JS S P | Individual | Overall
J J J Rating Rating

Everybody in my business shall contribute to safety and health and well-being. O O O

| give positive feedback to motivate my employees. O Q O O

We act as a team, respect and help each other. OO0 ( A\)

Everybody has the duty to follow our rules and to stop work, O O O 6

if she / he is not sure that it is safe.

We talk openly to each other and check our safety and health situation regularly. O (:) O

Indo-German Focal Point for India



L £ SR Guidebook on Golden Rules

~__—  ofVisionZero, —— —

English to Hindi, An Initiative of IGFP-I

/ V

With Vision zero which was launched in India Treichel, Bernd

during March 2017, A Safe workplace with Goal of May 11, 2020, 1:45 PM

Zero Accident and Disease has been taken up in to Karl-Heinz, Timm, Martina, Kristina.Eger, PDK-INT-KOOP_
right earnest by IGFP with Support of DGUV  BGBAU, me

BGBAU BGETEM Germany and Vision Zero ISSA  Dear Mr Sahu,

through Awareness Programs, Safety play ,Song Ihope thatyou are well.

video Contest 2029,Publications and News Views Thank you so much. This is incredible and will help spread the
Flexi etc message of Vision Zero to the many million people in this world
During Review Meeting at Cologne Germany in  speaking Hindi. This is also the first bi-lingual Vision Zero
August 2029,It was decided that IGFP may take up Guide (English and Hindi in one document).

translation of important Publications hitherto

available in English to Local Languages in India to I’ have to run it through our Publications department but hope
reach Millions with Hindi as major Link Language  to be able to upload it ASAP!

and importantly Official Language of India with

1500Million in India/World. Hence IGFP with the  With kind regards

assistance of Hindi Officers from ESIC has Bernd Treichel

completed Translation from English to Hindi  Senior Technical Specialist in Prevention

which has been supported by ISSA Vision Zero in  International Social Security Association

June 2020.

At right side of Slide, Bernard Mail , DrTimm mail
and now just received mail from Bernard with Link

Complied By
IGFP @ www.indogermanfocalpoint.com

VISION ZEROOO

Safety.Health.Wellbeing.
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VISION ZER

i i Guidebook on Golden Rules of
Vision Zero, English to Hindi s
An Intiative of IGFP-I
Timm Sven Treichel, Bernd
May 11, 2020, 2:09 PM Jun 4, 2020, 8:56 PM (11 hours ago)
to me, Noetel, Martina, Kristina.Eger, PDK-INT-KOOP_BGBA o me
U, Bernd Dear Mr Sahu,

Dear Mr Sahu,

great work, thank you!

With best regards / mit herzlichen Griifien

Sven Timm

Dr. Sven Timm
Deutsche Gesetzliche Unfallversicherung (DGUV)

German Social Accident Insurance - Federation of the German
statutory accident

insurance and prevention institutions
Head of Central Prevention Division

Vice-President / Vize-Prisident
International Section of the ISSA on Information for Prevention

Comité international de I'AISS pour l'information sur la
prévention

Comité Internacional de la AISS para la Informacion en materia
de Prevencion

Internationale Sektion der IVSS fiir Information tiber Pravention

Thanks so much again for all your support!
We have published the guide a few days ago here:
http://visionzero.global/guides

We will write a news item shortly, acknowledging
the great work of the persons involved.

Have a nice day

Bernd Treichel
Senior Specialist in Prevention

International Social Security Association

Indo-German Focal Point for India
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VISION ZERO Workshop on Impact of Covid-19 on SME/Small Business
Safety.Health.Wellbeing. with Focus on Way Forward 2021 3
&Release of IGFP Calendar with SME Guide-Book on 7 Golden Rules for Small Businesses @,

@ Hotel Presidency, Bhubaneswar 16th January 2021 -llI

Press Note
Indo-German Focal Point(IGFP) in collaboration with Odisha Small Industries Corporation (OSIC) and with strong Support of Micro, Small and
Medium Enterprises (MSME) Department, Government of Odisha organized the above stated event, which made following important
observations / Takeaways.
1. Development of MSMEs sector is critical for generating demand and promoting revival of post Covid economy.
2. Government of India has announced various developmental measures but Banks should make advances to MSME sector
more liberally.
3. Similarly, Government of Odisha has also initiated many proactive measures like MSME park in Kalahandi, single window
clearance, development of a manufacturing hub, waiver of loan repayment, encouragement to women entrepreneur and
start-ups etc. However premature exit of MSMEs is a big challenge and should be overcome.
4. Odia MSME entrepreneurs, especially start-ups, should be more pro-active to avail incentives being offered by both
Governments of India and Odisha. We should be able to facilitate them by development of infrastructure, clusters etc.
5. Preventive care like immunization, home isolation etc is the best measure to face Covid-19.
6. Facilities like unemployment insurance, health benefits etc being offered by organization like ESIC, the details of which
are in the website, should be studied and availed. Similar in the case with EPFO.
7. Post Covid-19 new normal environment emerges. So developments like work from home, upgrading of existing skills, no
compromise in safety norms and ensuring their compliance, better CSR investment, foreseeing of what is going to happen
next and ensuring maintenance of quality in products are important.
8. Supporting measures like effective management of incubement centres, large industries helping downstream industries
etc are to be encouraged and implemented.
9. Better interaction between Government and Industry Associations are required before various schemes are formulated
and directives issued.
10. Labour laws should be simplified and streamlined to help MSMEs.
11. Functioning of 24x 7 Dedicated Helpline in Industrial Estates & Coordination meeting among Central/ State MSME
Authorizes with Ground level SME related Associations @ regular interval will go a long way for strengthening
Stakeholders.
12. Various safety measures are required to be taken by MSMEs and in this regard SME Guidebook containing 7Golden
Rules as edited by ISSA Vision zero & Printed in India by IGFP ( English to Hindi Version ) was released by Distinguished
Political, TUs , MSME Officer & Small Industries Associations with coordination by IGFP on the Occasion.

Total Impact Through Institutions -30 & Individual§58German Focal Point for Indin



Just In —

- doubles budgetarymMSM/Es - 15

For the Covid hit MSMEs, the key highlight of the Union budget 2021 remained a higher outlay to the sector.

To accelerate the revival of the Covid- hit sector, Finance Minister Nirmala Sitharaman has made a provision of Rs 15,700 crore for the
sector. The sector, touted to be the backbone of the nation’s economy, was allocated Rs 7,572 crore in the previous union Budget of
2020-21. “We have taken a number of steps to support the MSME sector in this Budget. I have provided Rs 15,700 crore to the sector
more than double of the last year,” Sitharaman said.

“We have taken a number of steps to support the MSME sector in this Budget. I have provided Rs 15,700 crore to the sector more than
double of the last year,” Sitharaman said.

We delve deeper into key figures relating to various Central schemes and see how they stack up with that of last year’s figures.

In terms of total outlay earmarked for all the schemes/ projects falling under Development of Khadi, Village and Coir Industries, this
year’s outlay stands at Rs 905.04 crore compared to Rs 1525.94 crore last year, meaning a 40.68% drop. As a result, all the sub-schemes
under this head have seen drastic reductions in their allocations.

The Government’s popular scheme called SFURTI scheme (Scheme for Fund for Regeneration of Traditional Industries) has been
allocated Rs 170 Crore (a drop of 63.42 YoY). It’s noteworthy that the SFURTI Scheme was launched in 2005 for making traditional
Industries more productive and competitive by organizing the traditional Industries and artisans into clusters to provide support for
their long-term sustainability.

he steepest decline in this category came for the Solar Charkha Mission, whose previous figure of Rs 100 crore now stands at Rs 5.04
crore.

Similarly, the allocation to Khadi Vikas Yojana has also been slashed from Rs 370 crore to Rs 250 crore (32.43% decline). At Rs 50.00
crore, Gramodyog Vikas Yojana also witnessed a cut to the tune of 51.41% vis-a-vis the last year’s allocation.

Source TOI on 1** Feb 2021
Indo-German Focal Point for India
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Goods Cos Face
Worker Exodus

Shortage at 3rd-party

> manufacturers,

» outsourced packaging
and supply chains

Writankar Mukherjee
& Sagar Malviya

Kolkata | Mumbai: After the
retail and restaurant sectors,
manufacturers of consumer go-
ods are faced with an exodus of
contractual labour migrating
back to their homes, worried

Source TOI Bhubaneswar ™" April 2021

about Covid infections and pos-
sible lockdowns forcing them to
runout of income.

Several fast-moving consumer
goods (FMCG) and consumer
electronic compariies said the
churn is mostly in Maharash-
tra, the worst-affected state in

~ terms of new infections.
. The labour shortage is said to

. be mostly at component suppli-
manufagtumr%
an

f learningsof last year," he

Source TOI Bhubaneswar 10" April 2021

Reverse migration started at
restaurantsand theretail sector
in cities such as Mumbai and
Delhi earlier this week, but has
spread to other consumer-fa-
cing companies as well.

The Gujarat Co-operative Milk
Marketing Federation Ltd.
(GCMMF), which owns Amul, is
facing some challenges at its
plants in Mumbai, Puneand Au-
rangabad due to contractual la-
bour leaving, said managing di-
rector RS Sodhi.
"Weareadjustingto itfromour

said.

had reverse migra-
ied to their place of

workforce gap
lockdown.

or catego-

NATION = 7

" Gowtis committed to empowering traders, says PM Modi

ad wholesale trade will also get benefitof

: Tivtes News NETWORK o e S aiesle rades 1 WM%%%M et
 dihassaid that the INCUSION & BP0 (0. o4 righways Nitin Gadkari & retailers and.
masmmﬁnhelp ised guidelines will benefit2.5 CroreTe: 1 upmmmumdmi;
of traders geteasier finance, Ve e o o and wholesale availing i
Y , it « :.’ 4 o

- TﬁﬁTiTﬂTﬁﬁhT-—\
Source TOI Bhubaneswar 4" July 2021
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__—in Govt of India's Goal to take Indian Economy to US S
Trillion by 2024 - 3

Budget Allocation for MSMEs Doubled to 15700 Crore ( US
$ 214 Billon ) in FY22

Rs 3 Lakh ( uS $ 40.85 Billon ) Collateral Free Subsidy for
Small Businesses

Various Schemes Providing Credit/Financial Assistance,
Skill Development. Marketing & Technology Upgradation
for MSMEs ( Small Businesses )

Road Ahead - MSMEs/Small Businesses have Great
Potential to Boost Jobs, Exports & Contribution to GDP @
Post Pandemic 2020-21

Source- Govt Websites & Press Releases 2021

Indo-German Focal Point for India



VISION ZEROOO

Safetheawnd. CO mm ittEd

= for Small Businesses- Says PM - 4

Inclusion of Retail & Wholesale Trade as MSME will

help Millions of Traders to get easier Finance,Various
other Benefits, therby boosting MSME in India

Above Measure will Benefit about 30 Million Reatil &
Wholesale Traders as per MSME Ministry Source

Such Traders with Business Turnover upto 2500
Million Rs will get Priority Sector Lending, besides can
register under Udyam Portal of MSME Ministry

Source TOI Newspaper Bhubaneswar Dated 4™ July 2021

Indo-German Focal Point for India
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Source TOI, Bhubaneswar on 27" July 2021

Effect of Pandemic on Wages

ey

e

.

Mamtha. A@timesgroup.com

: Chennai: Increased manu-
facturing activity coupled
with a.smaller migrant work-
i force has resulted in a hike in
¢ the daily wage rates of temp
{ workers. Industrial clusters
: are making do with only 80%

of migrant workers coming -

back after the reverse migra-

tion seen during the lock-
: down.Asaresult,daily wages
: have gone up from nearly Rs
: 250 to Rs 350-400. ;

R Ramamoorthy, a Coim-
batore-based MSME busi-
ness owner and former pre-
sident of Coimbatore Dis-
trict Small Industries Asso-
ciation (CODISSIA), a
confederation of small busi-
nesses, said, “Most former
workers have returned. Ho-
wever, there is still a 20%
gap. This is due to those wor-
kers who are aware of their
demand and have moved to
other metros rather than re-
turn to tier-1and -2 cities.”

V N Sujeesh, anauto parts
manufacturer from Ambat-
tur (Chennai) with 50-70 staff,
said wages for migrant wor-
Kers have gone up by 25-30%,
excluding accommodation.
“We now pay up to Rs 9,500 on
an average to our skilled mig-
rant labourers, which exclu-

have also onboarded additio-
nal migrant workers. A cou-
ple of these have worked in ti-
er-2 cities like Coimbatore at
tile manufacturing and texti-
le manufacturing industries

T T T T TR PP T PRI PP PP

des the lodging facilities. We

Temps’ wages surge 30%
- on shortage of labourers

m
BOOST FROM DEMAND RECOVERY T00O

> As the economy hops back
to normalcy, manufacturing

- sector has expanded, which
has led to an increase
in daily wages for
temporary workers
> Wages are up at 7400,
as of March, from 3250-300
» Many manufacturing units

have added 20-30% to their
temporary workforce
> According to experts, with

. reverse migration, there’s still a

gap in demand & supply and
wage increase is gradually
inching back to pre-Covid levels
> Growth in wages could be
7-10% in 2021, experts added

pandemic,” Sujeesh said.
Currently, orders are al-
so good and the workforce
has gone up by over 20%, as
compared to pre-Covid days
at 70-80 workers. “One of my
former employees who wor-
ked with us two years ago has
expressed his interest to rejo-
in immediately; o3 he fears a
second lockdown may come
into effect. We have received
applications from migrants
from Nagpur in Maharash-
tra, as well as Kerala. The in-
creasing concern among
migrant workers is lack of al-
ternative income,” he added.
Tiruppur-based Kesavar
Senthil, proprietor of Mith-
ra & Company, a premium
sewing thread and garment
accessories maker, said,
“Earlier, we would get mig-
rant labour for an average
wage of Rs 300 per day,
which hasnow goneup toRs
400-500 as of March, 2021.

Few of our workers had go- ~

ne back to their home towns
to celebrate Holi. They have
said they will be back in the
month of June,” headded.
There is now a 20-30%

shortage of skilled labourers
in the factories in tier-2 cities,
as compared to a 10% increa-
se in the labour force repor-
ted by factories in metro citi-
es. “Due to the pandemic, wa-
ges were stunted in 2020,” sa-
id Yeshab Giri, director of
staffing at Randstad India.
“Priorto that, in 2018, the wes-
ternregion hadseenabigsur-
ge in wages of workers which
had more than doubled to Rs
12,000 in Maharashtra. Mini-
mum wages had not been re-
vised for a few years. So, there
was a sudden jump. But since
then, it has been growing at 8-
10% every year.”

Since the pandemic, alt-
hough growth has slowed
down in sectorslike auto an-
cillary, FMCG/logistics are
growing well. “With reverse
migration, there’s still a gap
in demand and supply and
wage increase is gradually
inching back to pre-Covid
levels,” he said. “With GDP
rate expected to pick up,
growth in wages could be 7-
10% in 2021,” he added.(With

inputs.from
Namrata Singh)

Indo-German Focal Point for India
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loss during Covid-19 led many to beg

-
One-Fifth Do Part-Time Work, xR J
Says Delhi Govt & IHD Study TR v o

11 districts in Delhi

Tehahilitaten ! S e
S begewrs THD tecently \ 7

SOuFCE SBu0y v AsURte or mar
the TR 1) colonies OOVt e S e
One of the case studies
Wat's part of the IHD report

reflects the challenges faced  stated Thesurveyshowsthat  account that due to the pan-  in collaboration with the Del- Bers were also mwoilved in
By many A man from South those found begging were demic many of those hi Urban Shelter Improve- begging In some other loca
Indis, Mdentified as Babe found highly concentrated at  into begging at certain loca- ment Board isone measurein  tions in Delhi

Khan. haids an MBA degree  religious places, streets or tionshad movedtoadifferent  the works. Another telling finding

surveyed and was emploved before footpaths, traffic signals, and place or had returned to The study found that shows that those found beg

thae Rs 200 per  the Jockdown market areas their village. not all those surveyed were ging were not always beg-
“He got laid off from his The education profile of “We are examining the re- full-time into begging and gars Around 44% of them re-

company and faced a dire fi beggar's show that while 70% port, The findings will form  that the other odd jobs vealed that they were en-

nancial crisls. Unslde topay of them were literate, the basis of an action plan  they did clearly de not pay gaged in some economic ac-

Bis rent and other expenses,  around 22% studied uptothe that will be prepared for en. them enough to make tivities such as casual labour
or shelterdess. e entered into & state of €% primary level, and 8% have abling effective rehabilita:  ends meet. One-fifth of those activities, self employment
while the rest (45% ) resided treme depression and even  secondary & above level of tion of those engaged in beg-  found begging were engaged in street vending. small petty
*hhchm tried comumitting suicide His  education, Around 67% of gary and also to protect high  n some part-time work such  business, rickshaw pulling,
Beighbours saved him and the beggars were migrants  risk Eroups by linking them as casual labourer in con- rag picking, and salaried jobs
Eotham admitied (0 8 hospita) mainly from Uttar Pradesh, tothe various schemes of the  struction and factory, rag before their engagement
i Dedbi. He was not able o Bihar, Rajasthan and Mad- government,” speclal secre- picking, domestic help, petty inbegging.
Ppay the hospital bills and was hya Pradesh. ~ tary-cum-director, social wel street The study notes that in fo-
thrown out of the hospital as Going beyond thenumber fare, Delhi government,  vendors, riekshaw pulling cused group discussions,
- of beggars surveyed, the re-  Rashmi Singh told TO1 and some low paid temporary  largely, everyone accepted
cinity of R K Puram Metro  port pitches the actual esti- - Skill and vocational pro- “salaried job, that there has been a drop in -
| grammes for those staying One-fourth of them re- mmmmstp.mg g
Pl‘ﬂl'b' for the homeless ported that their family mem- Covid pandemic. R

t ‘} [T — SRR St

. Indi
Source TOI, Bhubaneswar 11" August 2021 Indo-German Focal Point for India
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Small & Medium Enterprises

Eligibility All SME units - Existing (with good track record) as well as New (with ‘
satisfactory track record of promoters, group affiliation and project being 3
viable). Neither the account nor any of the group accounts should be a \
restructured / rescheduled account i

Purpose Financing the SMEs based on collateral security cover. Minimum Collateral
requirement - 75% of the limits -

Amount of Minimum Exposure - Rs.10.00 lakhs

finance Maximum Exposure :  Per borrower - Rs.10.00 Crores

Group Exposure - Rs.25.00 Crores

Interest rate Linked to Credit Rating & Security cover available and offered at
competitive rates.

For further details, piease contact the nearest ldian Bank Branch

Corporate Office
254-260, Awai Shanmugam Salai,

SiSud dd

4 L3
B A i Indian Bank
Toll Free No: 1800 425 00 000

dianbank.in Your Tech-Friendly Bank
Visit us at : wwa.in

—— O C 0T R Focal Point for India
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Steps taken to deal with impact of big |
onhne retailers on small biz, says Goy

New Delhi: Union minister
Piyush Goyal on Tuesday
flagged concerns about the
influence of big online retai-
lers that is adversely impac-
ting small players and asser-
ted that thegovernment ista-
king steps to ensure that in
the long run, consumers get
good quality products at af-
fordable prices.

Against the backdrop of
the Supreme Court rejecting
pleas of Amazon and Flip-

 kart agamst a Competmon

mmmtnes of commerce and

de practices,
the minister
told the Lok
Sabha that
the influence
of big online
retailers are
increasing due to their mo-
ney power and small retai-
lersare getting shut. Not just
in India, concerns are being
expressed by governments
across the world, he added.
Goyal is in charge of the

In India, there are
around six crore
small retail
businesses giving
jobs to around 12-13
crore people

distributionandhas beenvo-
cal in supporting domestic
traders. He made the re-
marks while responding to

supplementarles during the
n 2 O\

of he”sai&CCIandtheEnfo o
{e- mentDirectorate(ED)amhmf

R S

InIndia, therearearo
8ix crore small retail bus
nesses giving jobs to arous
12-13 crore people, he note
Goyal said big online retais
lers would have a majory
fluence and eventually €
sumers might nothave &€
jce but to buy things at &hig-
her price. ~

Asqextmt thlt the g0-

oking infotheissue. s e

CEEN |

Source:- TOI ,Bhubaneswar 1" August 2021
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90% Business from SMEs During

Report Card of the Trucking Unicorn 23;5; asttewyears

Registered Truckers

March 2017 10’229

Registered Trucks

March 2017

March 2019

Financial Health oo
2,729

1 FY19

 Fy20

| | 1.2M+

to building of muscle,” he says,
explaining what muscle stands for.
“Call it customer value or moat
or unit economics,” he says.

The second big learning for
the entrepreneur is to understand
that there is a fine line between
experimenting and taking things
for granted. In fact, the lines mostly
get blurred. While in a new market,
one has the right to experiment and
iterate, one can't be casual. “In the
early years, the lines got blurred and
we didn't understand these things
properly,” he confesses. The third
learning is the realisation that nothing
comes easy. “If anything is happening
without breaking a sweat, then there
is some problem,” he says. Another
crucial lesson is to stay focussed.
“Don't get carried away by all the
‘gyan’ on aggressive scaling,” he says.
“Stay calm, focussed, and play point
by point,” says table tennis player
\\'I\ﬂ wonn I'"ll][inl(‘ tournaments

Source:- Forbes India , Sep 2021

“The exercise of right of pre-emption in respect of the stand-alone lessees is based on the rationale that
as far as possible, minerals raised from leases within the State must be put to use within the State
for value addition".
- excerpt from point 49 of State Government's sworn affidavit to Orissa High Court in WPC (20774 / 2013)=

Hon’ble Chief Minister Sir,

MSME Steel Sector in Odisha now languishing for scarcity of iron ore

* 60% Iron Ore diverted outside State despite protest from local industry.
* Merchant mines profiteering as iron ore prices skyrocket in Odisha.

» Several Sponge Units closed for iron ore scarcity & thousands of jobs

in peril.
* Only Pre-emption can save industry doing real value addition in State.
* Pre-emption will generate more State Revenues and Employment for

local youth.

Hon’ble Sir,
Kindly reserve minimum 50% Iron Ore for

State based Steel Industries
under the Pre-Emption scheme

and save the MSMEs in steel sector and lakhs of livelihoods in Odisha

A Joint Appeal by

'@J THE UTKAL CHAMBER OF COMMERCE & INDUSTRY & ORISSA SPONGE IRON MANUFACTURERS' ASSOCIATION
Uéél BHUBANESWAR BHUBANESWAR

Source Samaja, Bhubaneswar on 6" Sep 2021
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facilitative & stable’

Shilpa Phadnis &
Sujit John | Tnn

Bengaluru: Amit Agar-
wal, global senior vice-pre-
sident and country head of
Amazon India, said the co-
untry’s policies should
enable a structural shift to-
wardsamore Digital India,
and drive greater ease of
doingbusiness.

Talking to TOI, Agarwal
said, “The policies should be
facilitative and they should
be more stable and predic-
table so that they can allow
long-term investments, be-
cause for us toreally achieve
vision of a Digital India, we
have to invest quite a bit in
logistics and digitisation,
and all of that requires capi-
tal.”

Agarwal noted that e-
commerce is less than 3% of
the overall retail pie and the
pandemichas demonstrated
how greater digital adoption
is key to ‘economic recovery
and India’sgrowth. Hesaida
consultative approach with
different stakeholders wo-
uld throw more light on a
stable, predictable and faci-
litating policy that would ac-
celerate the structural
trend. “It should accelerate
the growth of SMBs(small &
medium businesses) online,
allow long-term  invest-
ments and allow customers
to continue to have a great
experience,” he said.

Asked about its legal ca-
se against Future Group,
which has prevented the lat-
ter from going ahead with
its acquisition by Reliance
Retail, Agarwal said at the
core of the case, “it’sall abo-
ut ensuring that contracts
mean something in India”.

> Digitised 30 lakh small
& medium businesses

> Created 10 lakh jobs

> Helped over 70,000
merchants to sell in
international markets

> Enabled $3 billion in exports

> Created 4,152 crorepati
sellers

BETTING ON INDIAN MIARKET

| If India has to be a
destination for foreign
investments, it’s very
important that we are
able to assert the
validity of...contracts
and legal agreements
Amit Agarwal |
COUNTRY HEAD,
AMAZON INDIA

If India, he said, has to be a
destination for foreign in-
vestments, “it’s very impor-
tant that we are able to as-
sert the wvalidity of such
contracts and legal agree-
ments”.

Amazon India hasdigiti-
sed 30 lakh SMBs, has clock- -
ed $3 billion in exports, and
created 10 lakh jobs over the
past eight years, Agarwal
said. The company took
three years to hit its first $1
billion of exports, the se-
cond ‘came in about 18
months, and the third in a
year. Amazon is targetting
$10 billion worth of exports
from Indian sellers and
aims to create 10 lakh new
jobs in the country by 2025.

“Covid has clearly crea-
ted a structural shift. More
customers and businesses
are coming online than ever
before. And they are relying
on Amazon for their daily li-
ves and livelihoods. We take
this responsibility very se-
riously, and I think this who-
le crisis will propel India fas-
tertowards a Digital India, it
will allow Make in India to
go global as businesses tar-
get the global customer ba-
se,” he said. Amazon’s Glo-
bal Selling programme has
helped over 70,000 India-ba-

sed sellers to sell in internatio-
nal markets.

“The momentum is only
going up and there are some
great stories comingacross ca-
tegories, whether it is appa-
rels, home furnishings, food, -*
organic food, spices, handi-
crafts, toys. And we see all the..
time Indian brands emerge ass
best sellers on Amazon.com.
We track the number of sellers %S
that cross Rs 1 crore in sales
and we track whether that
number is growing,” Agarwal *
said. "

Amazon India had 4,
crorepati sellers on its pl
form in 2020.Asked about"
many small businesses prote:
ting the growing influence o
online retail, Agarwal saiq
technology shifts invariably
involve disruption, and all bu.
sinesses should look at oi“%,v
best they can use new t
logies to improve customer ex-
perience. He said he was enco-
uraged by the many entrepre-
neurial businesses that are
adopting the new ways of do-

ing things. M

On profitability of the In-

dia business, Agarwal indica- 4

ted the company is still in an
investment phase —investing
heavily in newer eas like
grocery, payments and Prime
content. & 3

Source-Times of India, Bhubaneswar, 10" September 2021

Digitisation and tech adoption have become mainstream as we
emerge from the pandemic, giving Indian tech startups an impetus
to tap public markets. After the warm welcome that Zomato got
from D-St, a slew of unicorns are getting ready for listing this year

THE FINANCIAL HEALTH OF INDIAN STARTUPS HEADED FORIPO |

NN

34,610 Ve “Standalone
; REVENUE (zcr) ( £ figures, rest are

consolidated nos.
6,619
2,784 A 2,453

2,989 3,187
A \

A 38 A

957

~ife

138 302

|

Ola OYO Flipkart Delhivery CarTrade PayTM PolicyBazaar* Nykaa Ixigo Mobikwik
Cabs Rooms India*
—Fy19— ' FY20 ' ' FY21 '
3 @8 4
zveg -150 -111

Valuation figures
based on regulatory 2
filings and reports \
These cos have either filed for |
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CarTrade got listed in Aug /

)
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o . NATIONAL DATABASE OF UNORGANISED WORKERS
e National Database of Unorganized Workers : . :
Documents required for Registration on Portal
Shramev Jayate | category of Unorganized Workers covered "

NATIONAL DATABASE OF UNORGANISED WORKERS

Key Objective

Implementation of Social
Security schemes for the
Unorganized Workers.

3H Tq HATTT
Ministry of Labour & Employment
S5 4R wxare (Government of India)

e-SHRAM Portal

s Self-Registration on Portal: s

Construction Worker i Aadhaar Number Bank Account Details
Migrant Worker i
Mobile Number linked
m < with Aadhaar
@

Gig & Platform Worker
Domestic Worker = === Registration through Common Service Centers (CSCs): ===

Street Vendor
Agriculture Worker 'ﬁ

Aadhaar Number -E Bank Account Details
Other Unorganized Workers :

- P e-SHRAM SE JUDEIN, AAGE BADHEIN
IR s ek i — - ) (e inQ inistry @) LabourMinistry ) @LabourMinistry ] LabourMinistry inistry ) (©www nO PeY ) el inistry 3 L ) N

NATIONAL DATABASE OF UNORGANISED WORKERS

Registratien Precess en e-SHRAM Pertal

@  Registration has commenced on e-SHRAM Portal from
26th August, 2021. All Unorganised Workers can
self-enroll through www.eshram.gov.in

@  Assistance is also being provided through over 4 lakh
CSC/SSK centers all across the country.

@  Sclected Post Offices are also providing assistance to
Unorganised Workers in registration.

e-SHRAM St JUDEIN, AAGE BADHEIN

-
(@ wwwlabour.gov.in (O @labourministry €3 LabourMinistry 4 eLabeurministry @ Lo @@ Ha@Fmra@n Focal Point for Indi@
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bl sl National Pension Scheme for Traders,

~ WV »¥ Td AR wATEd
o Ministry of Labour & Employment

S IV wenre (Government of India) /W -

@4 Ministry of Labour & Employment
HIRA wewre (Government of India)

National Pension Scheme for Traders
and Self-Employed Persons

TSE I Uelel AYufell ol

\ nd

“!)

Anniversary
of

providing old age protection and social
security to Traders/Shopkeepers &
Self-Employed Persons

on
=
=
o
—
=
@
[<7]
Lo ]

cEd aio

137at1 &l faelName )

ELIGIBILITY FOR THE SCHEME -

60 a9 T mﬁm 3,000 mmﬁﬂaﬂﬁ@ﬁl Age should be between 18 and 40 years C
Annual turnover should be X 1.5 Crore or below

Eﬁﬁfﬁﬁﬁ ﬁEEﬁﬂﬁE[ﬁﬂ Should be a Retail Troder/Shopkeeper or
Self~-Employed person

afTed gemre oft ot geree APTEeTE | Should not be covered under any National Pension
Scheme contributed by the Central Government

e aPTeTs 355 & 2200 | Should not be a member of EPFO/NPS/ESIC
Should not be an income tax payer

eI @l 3{TaTaT LIC ai_gl'r.’TI Should not be enrolled under Pradhan Mantri C
Shram Yogi Maandhan Yojana or Pradhan Mantri

(@ www.labour.gov.in () @labourministry €3 LabourMinistry 4 €L y@ L y® Y ) Kisan Maandhan Yojana

Should have Aadhaar Card and Savings
Bank Account Number with IFSC Code

© www.labour.gov.in ) @lsbourministry €3 LabourMinistry @LebourMinistry [} LabourMinistry ® @labourministry

e e R S e R S e e A e S S e S S e S
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https://www.facebook.com/283717891978466/posts/1541440699539506/?sfnsn=wiwspwa
https://www.facebook.com/283717891978466/posts/1541440699539506/?sfnsn=wiwspwa

VISION ZEROOO Just in-Plea on social security benefits for

Safety.Health.Wellbeing. .

- NEW DELHI: A petition has been filed seeking intervention of the Supreme Court in

helping secure social security benefits for gig workers engaged by Uber, Ola Cabs,
Swiggy, Zomato and other app based service providers.

The petition, jointly filed by a registered union and a federation of trade unions

§ representing app-based transport and delivery workers, and two individual drivers

2 who have worked with Ola Cabs and Uber, alleged that denial of social security like
pension and health insurance to them is violation of their right to life and right
against forced labour. “The present petition is being filed raising questions of the
great public and constitutional importance namely whether the ‘Right to Social
Security’ is a guaranteed fundamental right for all working people- whether employed
in the formal or informal sectors,” the petition, settled by senior advocate Indira
Jaising, said.

“It is the case of the Petitioners herein who are known as gig workers and platform workers that they are in an employment relationship with the
aggregators and hence covered by the definition of ‘workman’ within the meaning of all the applicable social security legislations including: The
Workmen’s Compensation Act, 1923; The Industrial Disputes Act, 1947; The Employee’s State Insurance Act, 1948; Employee’s Provident Funds and
Miscellaneous Provisions Act, 1952; The Maternity Benefit Act, 1961; The Payment of Gratuity Act, 1972 and ‘Unorganised Workers’ Social Welfare
Security Act, 2008” it said.

The petition seeking SC’s direction to Centre said the mere fact that their employers call themselves “aggregators” and enter into so-called
“partnership agreements” does not take away from the fact that there exists a relationship of employer and employee between them “At present these
workers are not being provided the benefit of social security under any of the labour legislations. This defeats the very purpose of the social- welfare
legislations, which seek to ensure social security-a facet the right to work and livelihood on decent conditions of work under Article 21 of the
Constitution,” it said.

“These legislations have been enacted pursuant to the Directive Principles of State Policy with a view to ensuring basic human dignity to the workers.
The inaction on part of the State in ensuring social security to the “gig workers” and “platform workers” notwithstanding the existence of the said
laws, is the clearest violation of Article 21 apart from a violation of Article 14 and

Source:-TOI 22" Sep 2021
Indo-German Focal Point for India



VISION ZEROOO

Safety.Health.Wellbeing.

Impact Through State Visits &
---------- ational Programs

Summary of Impact(Individuals/Institutions 19,735/1004 in 32 Countries)

1.  Number of International Symposium coordinated (with Labour Departments of Odisha, Kerala,
Tamilnadu, Gujarat & Karnataka): 5

2.  Number of Programs : 132 [including State Visits, Awareness Programs, Review meetings of IGFP,
International workshops & Street plays, etc. ]

3. Safety Song and Video Contest 2019/ International media Festival contest 2019.

4. Knowledge sharing through centre of excellence, KIIT Bhubaneswar.

5. Publications and Brochures. NOW 2021[21 states + 2 UTs]

THEN 2017

o
JAMMU &
KASHMIR

o
JAMMU &

KASHMIR Himanchal Pradesh

Union Territory of Union Territory of
Chandigarh_  cyannrcarn & R aapgén  Delhi

CHANDIGARH

Assam
o KkHano P g;ghalaya
Punjab o
i
. , TKKA A
Rajasthasn _a ASSAM/RAGALAND
& o, T 5 EGH) ofe1PUR
Gujarat m. 2 . ok s SAuiroram West 1
4 z o L Benga
£ CER TRIPURA  Jhark a%d

DAMAN&D

Madhya %
) Pradesh \

Chhatisgarh
Odisha -

Practical
Implementation of
Vision Zero Golden e
Rules in Industries N\ _' )

through Review Pttt i -

Meetings, Awareness ﬁ

Programs, Street Plays \J
& Drawing
Competition.

Talengana

AND}MAN & NICOBAR

/ pubucHerRY
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= Zero to Vision Zero

Pillarg forv
ZERO ISION

Take
Leadef Ship =
DemOHStrate
COmmj
I dentif)t,ment
hazards =
Contro] rigj
Define targets _
DEVelop
Pr Og8rams

E
NSsure Safe
and Hpa | ' .

Impact of OSH Activities of IGFP With strong support of DGUV, BGBAU,BGETEM & BGHW
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XIEJ({!\VIV%EB = Winning video of KIIT on Safety @ World

Safety Congress Canada-2020—
English Subtitles Prepared by IGFP
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Dedicated to the Warriors who

7 U

e | help Preventing the Spread of the
\\.\\ ] COVID-19 Pandemic

Securing, safety, social security &
skill development starts with self (7S)

Email: focalpointindia.dgsuv@gmail.com

bk sahuo4@yahoo.com

Web: www.indogermanfocalpointindia.com

VIEWS EXPRESSED ARE PERSONAL
32
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